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Abstract: 

The study aims to explore the impendent of the study of vocational education in vocational 
secondary schools in the city of Aqaba from the point of view of students know how positive 
and an overview of the local community of the city of Aqaba. This study is an exploratory, 
analytical study and follows the approach of collecting and analyzing data to draw conclusions. 
The researcher used the arithmetic mean, standard deviation, T-test and ANOVA test to 
measure the level of importance for the study questions.The study targeted a sample of 
members of a community of (94) students Survey, distributed to the members of the sample, 
the study founded the gap between secondary technical and technological campus within the 
comprehensive reform processors in the context of the educational system, including the 
correction of both educational tracks through specific training for students. 
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Introduction 

The modern societies inbuilt largely on the development of human resources and development 
in quantity and continuously, and therefore has been embraced vocational education, which 
means the preparation of skilled workers in basic levels of work employee occupies a 
prominent and distinct within the formal and non-formal educational systems, in most parts of 
the world, the urgent need for qualified manpower provides different areas of the labor 
market in the various economic sectors (Altamony and Gharaibeh, 2017; Jawabreh, 2017a; 
Jawabreh, et al., 2018). 

Vocational education has a substantial role in the preparation of the workforce are qualified to 
deal with modern technology is able to cope with the rapid changes and their reflections on 
the nature of the needs of the labor market and the changing of professions and skills, 
prompting States, particularly developed countries, to introduce radical reforms in this sector 
through the integration of technical and vocational secondary education programs higher 
education with the needs of the labor market and secure with the scientific and cultural 
changes and social transformations the vocational and technical education system suffers from 
many constraints, limited the evolution, and kept the various community segments in the 
running for the sweating, reflect this negatively on its contribution to the growth and 
development of the components of the national economy (Abu Rumman et al., 2013; Adele, 
2000; Alananzeh et al., 2018; Al-Hussein, 2015; ALsarayreh, 2011). 

According to a report prepared by the Higher Population Council (HPC), the overall ratio of 
students enrolled in vocational and technical training programmers stood at 17.5 percent in 
2011,17.7 percent in 2012 and 17 percent in 2013. 

The study to conduct periodic surveys to the labor market needs of skills in different 
professional disciplines and areas, and follow-up of graduates. The establishment of effective 
partnership with the private sector for the financing of vocational education and training. In 
addition to the preparation of professional education programs and improve society's view of 
vocational education. The percentage of technical and vocational graduates in the Jordanian 
labor market stood at 14.2 percent in 2013, the HPC showed (Abu Rumman et al., 2013; Adele, 
2000; Alananzeh et al, 2018; Al-Hussein, 2015; ALsarayreh, 2011). 

Jordan has established many of the institutions to study, recommend, regulate, monitor and 
intervene to maintain and improve education at the primary, secondary, vocational, and 
technical and university levels. These institutions include the following: 

1. Ministry of Education (primary, secondary, vocational, technical) 

2. Ministry of Higher Education and Scientific Research (Community Colleges, Universities) 

3. Ministry of Labour (Vocational Training Centers) 

4. Center of Accreditation and Quality Assurance (CAQA) - (Primary, Secondary and Vocational 
Education) 

5. Higher Education Accreditation Council (HEAC) - (community colleges, universities) 

6. ETVET Fund - Linkages between employers and providers of technical and vocational 
education and training. 

7. NCHRD - Studies and recommendations human resource development requirements to 
achieve socioeconomic needs 

8. QRTA- Queen Rania Teacher Academy-Training and certification of Teachers 
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Background study 

The Vocational Training Corporation (VTC) has been calling on the private sector to lead 
vocational training programmers, as it is the main employer of their graduates. 

The Education Ministry has been cooperating with the Labour Ministry and the VTC to 
encourage students to enroll in vocational training programmes, enabling students to pursue 
their technical diplomas, without having to apply to the Tawjihi (Jawabreh and Al Sarayreh, 
2017; Jawabreh et al., 2015; Jawabreh et al., 2017). 

In the past, Jordan's public education and training authorities engaged only very little with 
skills demands in the labor market or with social partners. However, over the past half-decade 
or so the government and ETVET authorities have taken tangible, if incomplete, steps to 
engage with the social partners, who have also begun to treat ETVET policies as a priority. 
Jordan has been moving towards a tripartite system of industrial relations as part of a national 
strategy to develop a knowledge-based economy and society with improved education, 
training and skills supply, and a National Employment Strategy has been adopted for 2011-20. 
Jordan's labour market shows growth with job creation, yet unemployment remains 
obstinately high, in part as a result of inward migration of labor (Qusay et al., 2018; Anja, 1997; 
Ardith, 2012; Christine and Tom, 2000). 

Technical education in Jordan is provided in 51 community colleges, of which 26 are public 
colleges offering two-year diplomas. These include 14 community colleges under Al Balqaa' 
University, 6 sponsored by the Armed Forces Department of Education, and 6 other 
governmental community colleges. Many of the colleges also offer Bachelor's degrees, where a 
number of students bridge the gap from community colleges to public universities. About 
1,000 students have passed community college exams and have applied to make the transition 
into universities for the academic year 2013/14 (Sheu et al., 2004; Simon and Megginson, 
1996; Simon et al., 2015; Yana et al., 2006). The preference for university education is strong in 
Jordan, as reflected in the low rates of community college enrolment. While national policies 
have emphasized the importance of community colleges playing a more important role in 
technical and applied fields of education in order to increase the efficiency and productivity of 
the labor market, the response has been slow. 

In Jordan, the educational system is generally isolated from the economy. As such, the 
educational system is conceptualized and managed as an independent silo. Economic sectors 
are also generally managed as isolated silos. Thus, there is little interaction between local 
economic sectors and education, particularly at the school (secondary) level and vocational 
training levels. There is a need to help facilitate an understanding of the linkages between 
STEM competencies with general learning, technical education, vocational education, 
university education and fundamental economic requirements. Few Jordanians understand the 
strong linkages between STEM and learning ability with sustainable competitiveness. Thus 
despite the prevalence of numerous national institutions tasked with education, 
vocational/technical training, employment and national economic development, their linkages 
with the national economy and the private sector are weak. The weak linkages are because 
most Jordanian businesses are micro, small and medium enterprises, individually and 
collectively unable to identify their skill needs and requirements. As such, the vocational 
academic stream believes that the mathematics and physics/science literacy is generally poor 
for those wishing to enter the vocational secondary stream (Felix, 2008; Durden and Yang, 
2006; Irina et al., 2018; Jacky and Lumby, 2000; Jawabreh, 2014). 
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Professional standards are used in the design of vocational and technical education and 
training, as well as design professional performance tests and examinations and certification 
level licenses to practice. The professional standards also can be used in the selection and 
employment of workers in enterprises, and their responsibilities and functions and 
relationships with other workers. And contribute to professional standards in the design of 
wage policies and requirements of the transition from one job to another (Jawabreh, 2017b&c; 
Jeremy et al., 1999; Kenneth, 1976; Lenita and Taina, 2015; Liza et al., 2015; Marlise, 2010; 
Martin, 1997; Martinus, 1997; Mike, 1999; Mike and Dimitrios, 2004). 

In the light of this seems to be a need to develop professional standards for professions and 
business are common at the Arab level in the areas of industrial, construction and service, with 
the investment results of the classification and description of the new normative Arab 
Classification. The such as this effort contribute actively, as is clear in supporting the elements 
of coordination and liaison between the operating services and productive institutions and 
systems of rehabilitation, education, training and human resources development. 

The hypotheses of the study 

The first hypothesis: There is no positive impact among the local community look to study the 
specialty Hotels Management and students (female) to study the specialization of the chain." 
The second hypothesis: There is no positive impact among the local community look to study 
the specialty Hotels Management and Students (male) to study the specialization of the chain." 
The third assumption: There are no statistically significant differences attributable to the sex 
variable members of the study sample from the local community to work in the hotel sector." 
The fourth premise: What degree of positive Community looks to study the specialization of 
the management of hotels? " 

The fifth hypothesis: What degree of positive community looks at the work of the children in 
the hotel sector?" 

The discussion of results 

The following are the conclusions reached in accordance with the study questions: 

The results of the first question the first hypothesis that emerged in which reads: 

"There is a positive impact among the local community look to study the specialty Hotels 
Management applications (females) to study the specialization of chain at the level of 
significance (a < 05.). 

To answer this question and test his hypothesis has been calculating the correlation coefficient 
between the community and the enthusiasm of the students to study for the management of 
hotels. 


Table l.The arithmetic average Standard Deviation, correlation coefficient 


The Relationship 

Pearson 

correlation 

coefficient 

The level of 

significance 

The 

arithmetic 

average 

The 

Standard 

Deviation 

An overview of the community 

0.33 

035, 0 

13.7 

2.8 

Study the management of hotels 

2.8 

,079 


Table la positive correlation between the community and the turnout of female students to 
study the management of hotels by pearson link factor by (0.33) at the level of significance (a< 
05), The researcher has to make sure that the rejection of the zero hypothesis and accept the 
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existence of 23,900 moral link between the community and the Iqbal of female students to 
study the hotels management at the level of significance (a< 05.), the analysis of the unilateral 
variation t-test. 


Table 2. The results of the analysis of the unilateral variance (ANOVA) of the relationship 
between the community and the enthusiasm of the students to study the management of 

hotels 


The source of 

the Variance 

The total 

boxes 

Degrees 

of 

Freedom 

The 

average 

The boxes 

The 

value of 

the 

P 

The Level 

The Significance 

The Gradient 

2.83 

1 

2.835 

85.4 

0.02 

The amount of 

error 

56.28 

91 

0.509 

The total 

59.11 

92 

— 


The results of table 2 indicate the possibility of rejecting the hypothesis "there is not a positive 
impact among the local community and the enthusiasm of the students to study hotel 
management at the level of (a < 05.)." There is no moral linked between the local community 
and the enthusiasm of the students to study the management of hotels," where the value of p 
tabular (3.94), which is less than the calculated value referred to in the table (85.4) No 
statistically significant differences indicate they are intimately related. 


Table 3. The results of the t v-test, the relationship between the community and the 
enthusiasm of the students to study the management of hotels 


The Model 

Non-standard transactions 

The value 

of the 

T 

The Level 

The Significance 

The standard 

error 

B 

Drive 

0.39 

1.972 

5.01 

0.02 

An overview of the 

community 

0.013 

0.06 

2.14 


The results of table 3 to reject the zero hypothesis", there is no positive impact between the 
community and the enthusiasm of the students to study hotel management at the level of (a < 
05.). There is no moral linked between them where the value of (t) calculated (5, 01) at the 
level of significance (0, 035) is less than (0, 05(any reject the zero hypothesis and accept the 
alternative, there is a positive mental link. 

The results of the second question the second hypothesis that emerged in which reads: 
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"There is a positive impact among the local community look to study the specialty Hotels 
Management Students (male) to study the specialization of chain at the level of significance (a 
< 05)." 

To answer this question and test his hypothesis has been calculating the correlation coefficient 
between the community and the enthusiasm of the students to study for the management of 
hotels. Table 4 shows the parameter link intermediate calculation. 


Table 4. Pearson correlation coefficient between the community and the enthusiasm of the 
students to study for the management of hotelslntermediate Calculations 


The Relationship 

Pearson 

correlation 

coefficient 

The level of 

significance 

The 

arithmetic 

average 

The 

Standard 

Deviation 

An overview of the community 

0.40 

310, 

13.7 

29, 

Iqbal students to study the 
management of hotels 



3.53 

, 90 


Table 4a positive correlation between the community and the turnout of students to study the 
management of hotels by Pearson correlation coefficient (0.40) at the level of significance) a< 
05. ), Which is higher than the correlation coefficient between the community and the 
enthusiasm of the students to study the management of hotels. The two researchers to make 
sure that the rejection of the zero hypothesis and accept the existence of 23,900 moral link 
between the community and the Iqbal students to study hotel management at the level of 
significance (a< 05.), The analysis of the unilateral variance ANOVA and test (t). 


Table 5. The results of the analysis of the unilateral variation (AVONA) the relationship 
between the community and the enthusiasm of the students to study the management of 

hotels 


The source of 

the Variance 

The total 

boxes 

Degrees 

of 

Freedom 

The 

average 

The boxes 

The 

value of 

the 

P 

The Level 

The Significance 

The Gradient 

4.928 

1 

4.928 

6.389 

0.031 

The amount of 

error 

70.191 

91 

.771 

The total 

75.118 

92 

— 


The results of table 5 indicate the possibility of rejecting the hypothesis "there is not a positive 
impact among the local community and the enthusiasm of the students to study hotel 
management at the level of (a < 05.)." There is no moral linked between the local community 
and the enthusiasm of the students to study the management of hotels," where the initial 
value of p seriously (3.94), which is less than the calculated value referred to in the table (38.6) 
No statistically significant differences indicate they are intimately related. 
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Table 6. The results of the t-test the relationship between the community and the enthusiasm of the 
students to study the management of hotel 


The Model 

Non-standard 

transactions 

The value 
of the 

T 

The Level 

The Significance 

The standard 

error 

B 

Drive 

0.039 

2.451 

5.57 

0.031 

An overview of 
the community 

0.031 

0.079 

2.53 


Table 7. Built arithmetic averages of the standard deviations of the study questions 


Paragraph No. 

The arithmetic 
average for 

males 

The standard 

deviation for 

males 

The arithmetic 

average 

mutilation 

The standard 

deviation of 

mutilation 

7 

4.35 


4.46 

.646 

8 

3.97 

.977 

4.04 

.773 

9 

3.78 

1.18 

3.88 

.816 

10 

3.41 

1.17 

3.62 

.983 

II 


1.15 



12 

| 3.94 

1.14 

4.00 

| 1.09 

13 



4.50 


14 

3.15 

1.23 

2.96 

1.46 

15 

3.84 

1.01 

4.00 

.748 

16 

3.47 

1.34 

3.50 

1.39 

17 

3.06 

1.38 

3.27 

1,185 

18 

4.22 

.975 

3.92 

1.016 

19 

3.87 

1.02 

3.96 

.99 

20 

2.12 


2.54 


24 

3.54 

| 1.11 

4.00 

| .938 


The results of table 6 to reject the zero hypothesis", there is no positive impact between the 
community and the enthusiasm of the students to study hotel management at the level of (a < 
05. ). There is no moral linked between them where the value of) t ) calculated (57.5) at the 
level of an indication (0,031) is less than (0.05(any reject the zero hypothesis and accept the 
alternative, there is a positive mental link. 

There were no statistically significant differences at the level of significance (a < 05. 
(Attributable to the sex variable members of the study sample from the local community in the 
Iqbal children to work in the hotel sector." 

To answer this question and test his hypothesis was the extraction of the arithmetic average of 
responses of the sample study in the mindset Iqbal children to work in the hotel sector. 
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Table 7 shows the existence of virtual teams in the arithmetic averages standard deviations of 
responses of the sample study in the mindset Iqbal children to work in the hotel sector. 

Where the results of the arithmetic average females arithmetic averages for males of most of 
the paragraphs. 

To make sure the differences according to the Tables 8 - The researcher has resorted to test t- 
test). 

Table 8. Arithmetic averages of the standard deviations of the two sets of male and female 
members of the sample study in the mindset Iqbal children to work in the hotel sector. 


Gender 

The 

number 

paragraphs 

Average 

The Standard 

Deviation 

The average standard 

error 

Females 

23 

55.5 

6.10 

1.3 

Male 

65 

54.0 

6.61 

83,0 


Table 9 .The degree of freedom T-test in the hotel sector 


The degree of 

freedom 

T the value of 

The level of significance 

22 

4.30 

0.01 

64 


The results of table 9 indicate the possibility of refusal of the proposition that "there are no 
statistically significant differences at the level of significance (a < 0.05), attributable to the sex 
variable members of the sample study in the mindset Iqbal children to work in the hotel 
sector." Where the Tabular trend value (support), which is less than the calculated value 
referred to in the table (30.4) No statistically significant differences this means that females 
have a positive look at the top of the male mindset Iqbal children to work in the hotel sector. 

To answer this question, arithmetic averages were calculated of questioner directed to study 
the community to study the children allocated to the management of hotels. 


Table 10. Arithmetic averages and standard deviations that positive community looks to study 
the children allocated to the management of hotels 


N 

Items 

Arithmetic 

averages 

The Standard 

Deviation 


1 

1 want to study for the management of 

hotels. 

3.05 

1.11 

Mediu 

m 

2 

1 want to examine one of my sons of males 
allocate Hotels Management. 

3.53 

Were Down 

0.90 

High 
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3 

1 want to examine one of my sons of 
females allocate Hotels Management. 

2.79 

.797 

Low 

4 

The decision to study for the management 
of hotels depend in stereotype our 
community 

3.57 

1.21 

High 

5 

Affect the religious factor to take the 
decision to study for the management of 

hotels 

3.0 

1.26 

Mediu 

m 

6 

English language is considered an obstacle 
to my studies for the management of 

hotels. 

3.13 

1.32 

Mediu 

m 

21 

Positive sighted students who are studying 
the management of hotels. 

3.82 

1.11 

High 


The total 

22.13 

3.55 



The results indicate in table (4.14) that the arithmetic average (22.13) Total is the standard 
deviation (3.55) and also notes that the highest average my paragraph "positive sighted 
students who are studying Hotels Management" (3, 8) and the lowest average my paragraph " i 
want to examine one of my sons of females allocate Hotels Management" (2, 79). 

The results of question 5 the fifth hypothesis that emerged in which reads: 

"What degree of positive community looks at the work of the children in the hotel sector?" 

To answer this question, arithmetic averages were calculated of questioner directed to study 
the community of the work of the children in the hotel sector. The results were as follows: 

The results 

Granting each of the trainer and the trainee high professional expertise in the field of 
maintenance of equipment and spare parts manufacturing in demand in the local market 
which is reflected positively upon entry to the labor market as unskilled workers. Providing 
financial returns, some of which can be used to improve the existing training equipment and 
machines in the industrial schools or replacement parts that can be eroded by the repeated 
use of the limitation period (Lam, et al., 2008; Nick et al., 1995; Nikitas and Dimitris, 1997). The 
echo of a wide media has an impact on the changing view of society to vocational education to 
the level of fine dining, which it deserves. 

To contribute to bridging or bridging the gap between secondary technical and technological 
campus within the comprehensive reform processors in the context of the educational system, 
including the correction of both educational tracks through specific training for students, 
believes that the education system is integral to all phases of the types and levels of 
knowledge or regulatory requirements, however, according to the .and secondary technical 
and technological campus are complementary with each other in a strategic perspective and 
that there is a shared responsibility between the technical secondary education and 
technological university bridging and bridging the gap between linkages between industrial 
school of the Art Institute or university. The exchange of experience between university 
education and vocational education and the labor market. To identify outstanding students 
and highlight individual differences in skills to innovation and creativity. 
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Also, researchers called for more research on the enabling factors of applying electronic 
services (e.g. Masa'deh, et al., 2008, 2013a, 2013b; Karajeh and Maqableh, 2014; Maqableh 
and Karajeh, 2014; Al-Dmour et al., 2015; Almajali and Maqableh, 2015; Kateb et al., 2015; 
Maqableh et al., 2015; Masa'deh, 2016a, b; Tarhini et al., 2015; 2016, 2017a, 2017b; Almajali 
and Al-Dmour, 2016; Almajali et al., 2016; Alenezi et al., 2017; Aldmour et al., 2017a, b; 
Khwaldeh et al., 2017; Mikkawi and Al-Lozi, 2017; Obeidat et al., 2017; Yassien and Mufleh, 
2017; Tarhini et al., 2018; Al-Dmour et al., 2019; Masa'deh, et al., 2019a, b; Obeidat et al., 
2019), hence, future research is vital to explore in new electronic venues serving the vocational 
education in a better way. 

Identify the normal sequence when trainees acquired skills before attending the training 
institutions and to accelerate developed using the mechanism proposed by our study of these 
.directing trainees toward knowledge exchange work "Preceding" mean?, educational and 
social. To contribute to the application of these in experience the relationship between the 
family and the school social, educational, professional or technical education or technological 
advances, depending on the economic side, the members of the family, educational and work 
"Preceding" mean? 

The promotion of cultural and societal values and integrate them into the comprehensiveness 
in the school environment, and the emphasis on showing a clear understanding of the schools 
and the community cultural influences that affect it, community values and beliefs that 
contribute to enrich the educational process of learning (Omar et al., 2018; Petya et al., 2015; 
Ray and Thorogood, 1982; Richard et al., 2016; Lee et al., 2000). 

Jordan lacks a coherent set of arrangements and incentives to encourage skills upgrading by 
employers in either the formal or the informal sector. The focus has been placed on initial VET 
and training to reach disadvantaged and other specific target groups. Although these 
programmers do not target the upgrading of existing employees' skills, the VTC does organize 
some upgrading programmers for employed people based on special needs expressed by 
companies. A recent survey found that Jordan's companies were ranked among the lowest in 
Arab countries as providers of training for their employees: the percentages of companies 
training existing employees and new hires are 38% and 47% respectively; the private sector, 
have little delegated responsibility to take local management decisions that involve 
undertaking initiatives, forming local partnerships or responding to local demands from the 
labor market and society at large. The national framework for financial and human resource 
development and for establishing and equipping training providers currently leaves little room 
for local initiative. 
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